
A Unique Opportunity in Canada’s Beef 
Industry
Development Center Manager(s)
Douglas Bull & Female Development Center | Douglas, Manitoba

For more than six decades, the Douglas Bull & Female Development Center has been committed to 
developing quality seedstock and supporting breeders from across Canada.

Built on trusted relationships, integrity and a strong commitment to the beef industry, the Station 
provides consignors representing multiple breeds with an independent setting in which to develop, 
evaluate and market their cattle.

As we prepare for the next chapter in our history, we are seeking an enthusiastic and capable individual
or couple to lead the day-to-day operation of the Development Center.

This is more than a livestock management position. It is an opportunity to become part of a respected 
agricultural organization, build lasting relationships within the Canadian beef industry and help guide 
the Station into the future.

The Opportunity
The Development Center Manager will work closely with the Board of Directors, consignors, 
veterinarians, nutritionists, industry partners and seasonal support staff to oversee the operation of the 
Station.

The role brings together livestock management, organization, communication and relationship 
building. Workload varies throughout the year, with the busiest period occurring between cattle intake 
in the fall and the annual sale in the spring. The quieter summer months provide considerable flexibility
while allowing time for maintenance, repairs and preparation for the upcoming development year.

Key Responsibilities
Livestock Care and Development

 Provide daily care, feeding, health monitoring and low-stress handling of bulls and females

 Recognize and respond promptly to illness, injury or other animal health concerns

 Work with veterinarians and nutritionists to support cattle health and development

 Maintain accurate animal identification, health, performance and treatment records

 Coordinate cattle intake, processing, weighing, testing and departures

 Oversee feed inventory, bedding, facilities, equipment and general yard maintenance



Consignor and Industry Relations

 Build and maintain positive, professional relationships with consignors

 Provide timely communication and support throughout the development and sale season

 Welcome and assist new consignors

 Support consignor recruitment and the continued growth of the Station

 Represent the Development Center professionally within the beef industry

 Coordinate with breed associations, sponsors, buyers and other industry partners

Administration and Organization

 Maintain organized records, files and operational documentation

 Prepare reports and information for the Board of Directors

 Assist with board meeting preparation, communication and follow-up

 Coordinate performance data, ultrasound information, DNA submissions and other testing 
requirements

 Work with service providers involved in accounting, photography, printing, advertising and sale 
preparation

 Assist with budgeting, invoicing, bookkeeping and other administrative responsibilities as 
required

Annual Sale and Promotion

 Coordinate the many details involved in preparing for the annual sale

 Work with photographers, catalog designers, printers, auction personnel and online sale 
providers

 Organize temporary staff and volunteers during processing days, sale preparation and sale 
events

 Support website updates, social media, advertising and year-round communication

 Help promote the Development Center, its consignors and the cattle developed at the Station

The Ideal Candidate
The successful applicant will have strong livestock knowledge and practical experience managing 
cattle. They will be able to recognize animal health concerns, make sound day-to-day decisions and 
manage the operation efficiently through changing seasons and workloads.

They will also be:

 Highly organized, dependable and self-motivated



 Comfortable working independently and alongside an engaged Board of Directors

 A strong communicator with excellent interpersonal skills

 Welcoming and professional when working with consignors, visitors and industry partners

 Calm under pressure and capable of managing competing priorities

 Comfortable with computers, recordkeeping and common office technology

 Willing to coordinate staff, volunteers and outside service providers

 Committed to animal care, integrity and the continued success of the Station

Experience with administration, bookkeeping, communications, marketing or event coordination would
be considered a strong asset.

A Flexible Approach
We recognize the wide range of skills required to successfully operate the Development Center. 
Applications are welcome from individuals or couples, and the Board is open to structuring 
responsibilities in a way that best suits the successful applicant or applicants and the long-term needs of
the organization.

The position includes affordable on-site housing. Additional opportunities and details regarding 
compensation, personal cattle and the overall employment arrangement will be discussed with qualified
applicants.

For someone who values rural living, enjoys working with both cattle and people, and wants to 
contribute to a respected Canadian beef industry organization, this is a rare and rewarding opportunity.

Apply
Interested applicants are invited to submit a resume and cover letter outlining their livestock 
experience, related skills and interest in the position.

Please send applications or inquiries to:

Jeremy Pilkey
bulltest@manitobabulltest.com

Applications will be accepted until a suitable applicant has been selected.

Douglas Bull & Female Development Center
Developing cattle. Building relationships. Supporting Canada’s beef industry.


